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1. Introduction
In Denmark the population’s status in employment has been measured by a register-based source since 1981. The statistics are compiled once every year with reference point-in-time at the end of November. The level of detail of the statistics is high, and for a number of years the annual status observations were sufficient to cover most external users’ requirements for data.  
In the middle of the 1990s, Danish labour market policies became more active. The Danish economy was into a recession, unemployment was high and various labour market policy measures were introduced. As a consequence of this, new requirements were made for monitoring the groups of persons on the fringe of the labour market and for analysing the dynamics of the labour market. On the basis of the existing register-based statistics, it was difficult to meet these requirements. It was and is a central problem that the dates covering the duration of each job were inadequate. This has partly made it difficult to develop longitudinally based – and thereby more dynamic – labour market statistics, and partly resulted in challenges with regard to classifying the population’s attachment to the labour market.  
As from the reference year 2008, Statistics Denmark will gain access to a new data source, providing monthly reports on all employee jobs. The monthly data reports imply that the problem of inadequate dates covering the duration of each job will be considerably reduced. As a result of this, we will be able to meet some of the external users’ needs, which was previously not possible.   
A natural consequence of the above-mentioned has been that we asked ourselves, whether we had sufficient knowledge of the needs of our external users? As a public authority, we should naturally not use resource on development statistical products for which there is no need. Despite the fact that we are continuously in contact with many of our external users, we decided to gather more information about the actual user needs – in other words we conducted a market survey of the requirements for the structural employment statistics
.
As a statistical institute, we are naturally subjected to other requirements/demands than those put forward by external users, as a great part of our statistical production is subject to legislation. Furthermore, the register-based structural employment statistics are incorporated internally as an input source for compiling other statistics. It is, of course, also important to have an overview of these demands and legal commitments when developing new central statistics of this type. However, we concluded that the overview of the legal commitments was already comprehensive, and we decided that by establishing internal working groups, we could ensure that the internal user needs were fulfilled in the process.   

Consequently, our attention was from the beginning focused on identifying the needs of our external users via a user survey. The survey was conducted from June to September 2008. We have now analysed the feedback from our external users, and we think that we have a better basis with regard to laying down scenarios/plans for the development of new statistics, where the elements external user needs, internal user needs of the statistical institute, tasks subject to legislation and the possible provision of resources are combined.   

In this paper, the present sources for monitoring the population’s attachment to the labour market will first be described. This applies to the Register-based Labour Force Statistics and the two of the statistical products derived herefrom, respectively, Working Time Accounts and the Integrated Database for Labour Market Research (IDA). We will then briefly describe the most important defects in the existing register-based structural employment statistics. In connection with this, we will briefly describe the new data source providing information on employee jobs. The main emphasis of our paper will be the conclusions from the user survey and the considerations that we have made – so far – on the basis of this.  

2. Compilation of the population’s attachment to the labour market

The Register-based Labour Force statistics have been the official source for monitoring the population’s attachment to the labour market since 1981. The Register-based Labour Force statistics are compiled annually (status in employment at the end of November) on the basis of administrative sources only.

The statistics are created from a joint register, which also constitutes the basis for the Establishment-related Employment statistics. The joint register ensures coherence between the structural employment statistics and the establishment-based statistics. The register contains information on persons, jobs and establishments. Against the background of these primary statistical data, a socio-economic classification of each individual person resident in Denmark at the start of the year is undertaken. 
The active labour market policies introduced in the middle of the 1990s gave rise to further split-ups of the socio-economic classification, because the main groups (persons in employment, unemployed persons and persons outside the labour force) became more heterogeneous. Categories of socalled intermediate forms (among the three main groups) were created in the labour market. Consequently, the number of socio-economic categories outside the labour force was extended, opening up the possibility of monitoring different groups outside the labour force. Moreover, it was now possible to identify temporary absence from employment and subsidized employment.  
The socio-economic classification in the Register-based Labour Force statistics complies with the guidelines from ILO. Furthermore, the register contains information about industry (NACE), sector (SNA definition), geographic location of the establishment and address of residence. The register has also information about skill levels (ISCO), educational levels (ISCED), gender, age, etc. The strength of the statistics is its high level of detail and international data comparability
The weakness of the statistics is that the measurement of the attachment to the labour market (the socio-economic classification) is related to the end of November. The reason why is that the register is based on information from administrative sources, which do not make it possible to estimate   employment at other points-in-time during the year. Another weakness is that the register does not contain information on the number of hours worked. This implies that the quality of the statistics on the number of full-time employees is slightly lower, as the statistics are based on a more indirect measurement of the number of hours worked.
 One consequence derived from this is that the lack of information on hours worked is that the classification of the population is subject to greater uncertainty when priorities have to be made between several activities. 

The timeliness of the Register-based Labour Force statistics is relatively low, because the statistics are published 15 months after the reference point-in- time. Accordingly, 12 months must pass before the statistics are published again. This implies that there are 27 months between the reference point-in- time and the topical time immediately before the statistics are published. However, there are other statistical sources, which cover the need for more timely employment statistics. Firstly, there is the quarterly Labour Force Survey, and secondly there are various register-based indicators for short-term employment. However, these alternatives can only be disaggregated to a much lower degree and also only the Labour Force Survey complies with the ILO guidelines.

2.1. External use of the statistics
The results from the Register-based Labour Force statistics are made available to the users at a detailed level through Statbank Denmark which is an internet based system for extracting tables. The data in most tables are broken down by municipalities (either by the population’s place of residence or workplace). Furthermore, the statistics also form the basis for undertaking specialized data processing, where the users of the statistics can, subject to a service charge, buy tailor-made figures fulfilling their specific requirements. Statistics Denmark also makes unidentifiable microdata available through our schemes for researchers. This opens up the possibility for researchers to combine in a very flexible manner data in relation to their purpose. However, it also opens up the possibility for researchers to develop statistical products competing with the statistical institutes. 
2.2. Internal use of the statistics
The Register-based Labour Force statistics are part of the primary statistical data for a range of other statistics compiled by Statistics Denmark. The most important statistics are the Working Time Accounts (which supply data to the National Accounts) and the Integrated Database for Labour Market Research (IDA). 

 2.2.1. Working Time Accounts and National Accounts
In establishing the Working Time Accounts various data sources are harmonised and integrated with the purpose of supplying consistent time series, which comply with the SNA guidelines for compiling National Accounts. Furthermore, information is also supplied for EU’s Regulation on Short-Term Indicators. In the long term, information is also to be supplied for EU’s Regulation on Structural Data. The Working Time Accounts are compiled in an annual and a quarterly version. The Register-based Labour Force Statistics constitute a considerable data input for the Working Time Accounts in relation to information on jobs, employment and aggregate wage and salary costs.

2.2.2. Integrated Database for Labour Market Researchers (IDA)
The designation "IDA database" is an abbreviation of "Integrated Database for Labour Market Research". The database maintained by Statistics Denmark contains information on persons, jobs and establishments over time from 1980. When the IDA database is created, the Register-based Labour Force statistics are processed and refined, implying that persons as well as establishments can be follow over time, and the database is therefore specifically suited for conducting longitudinal analyses. 
In creating the IDA database workplace at the end of November are linked for 2 consecutive years for the purpose of deciding which establishments still exist, the openings and closings of establishments. However, several problems are, in practice, involved in compiling this type of statistics. 
In order to be able to compile changes at the level of establishments, it is necessary to determine what defines an establishment as an identical entity over time and when a new establishment exists or has been closed. An establishment can be described by different characteristics. The problem is to determine the changes in these characteristics if an establishment is still to be considered "the same". Using information on owner and thus registration numbers of establishments seems obvious in determining identical establishments over time. However, in Denmark these registration numbers can change for purely administrative reasons, and consequently cannot be regarded as actual changes. In addition to information on owner, we can include information on, e.g. industry and location in the definition of identical establishments. In countries where employees can also be followed over time and linked to the relevant establishments, there is also the possibility of including the workforce in defining the identity of establishments over time. In this case, the continuity of employees from one year to the next is used as one indicator of identical establishments. The argument is based on the fact that, for establishments continuing to exist, there will normally be a continuity of employees from one year to the next. If two establishments - with different registration numbers – show a similar pattern, we can decide to use this as an indicator that the two units might be identical. 
Statistics on enterprises and establishments can primarily analyse the appearance and disappearance of business units. It is also possible to distribute this information by ownership, industry and size. Similarly, as in demography, a survival analysis can also be made, by types of business units. 

Determination of identical establishments over time opens up the possibility of comparing the number of employees in each establishment at two points-in- time, e.g. from one year to the next (job flows). The so-called job creation/job destruction is an example of a new type of statistics which can be attributed to the availability of longitudinal data for establishments (OECD 1987). The surviving establishments can be distributed over the following three groups: no change, fall or increase in number of employees. First, net changes in the number of jobs in each establishment are compiled from one year to the next. Then the total development in each of the above-mentioned categories of units is compiled, by aggregating information from each establishment. In this way, the statistics of gross job gains and gross job losses are compiled by adding information on jobs in establishment openings and closings. The difference between gross gains and gross losses is equal to the net development in the number of jobs, whereas the sum of gross gains and gross losses indicates the total job turnover.

Similarly, statistics on worker flows show the proportion of persons in employment who are employed with or resign from a workplace (hires and separations) from one year to the next. 

 2.2.2.1. Persons’ mobility
Information on changes in appearances and disappearances of business units can also be of interest in connection with analyses of job mobility of persons (Haveman & Cohen 1994). This is due to the fact that job creation and job destruction naturally have an effect on the extent and direction of the persons' mobility among different establishments. 

If both establishments and persons employed can be followed over time it is possible to compile the turnover of specific groups of employees from one year to the next. This means that the proportion among one selected group of persons, who appear and disappear from one year to the next, can be compiled (Albæk & Sørensen 1995). 

Mobility can also be compiled as hires or separations seen from the perspective of the workplace, frequently in relation to the number of persons employed at a given time. 

It is also possible to estimate a person’s tenure with each workplace. This can apply to spells in progress or which have been terminated. Typically, there is no available information for jobs which were started a long time ago, and instead the proportion of employees, who have been employed for, e.g. 1 or 2 years, can be studied.
3. Known shortages of the existing statistics 

Before the user survey was conducted we prepared a list of shortages in the former primary statistical data and the consequences with regard to the statistics. The purpose was to identify in greater detail where the statistics could be improved when they were based on the new data source. Below, the known shortages of the existing statistics are described. 

3.1. Uncertain period indications of the jobs have an impact on the statistical quality
The quality of the information on the periods of employment of the employees is based on the annual reports from the employers to the tax authorities. These reports are frequently of poor quality. The reason for this is primarily that the information is not used for administrative purposes, and against this background the information is not subject to error detection. Statistics Denmark knows from experience that the employers tend to overstate the duration of their employee jobs. This is due to the fact that the first possibility of ticking a box on the questionnaire-form is to state that the employee was employed throughout the entire year. The result is that there is some uncertainty as to who was employed by the end of November. Furthermore, there is greater uncertainty for some groups than for others, e.g. students in employment and older persons. There are for these groups obvious level differences with regard to the number of persons in employment compared to the results in the Labour Force Survey.   

3.2. Uncertain period indications have made it impossible to compile longitudinally based statistics
The poor indications of the period in which a person was employed has made it impossible to compile longitudinally based statistics over the year, as mobility in the labour market over time can only be analysed on the basis of gross flows between two status observations
. There are special problems involved in analysing the population groups on the fringe of the labour market, or the person groups entering or retiring from the labour market. The existing statistics cannot provide replies to questions such as how many persons in activation programs switch to ordinary employment or what is the precise time for graduates when leaving their educational establishment before they are in employment. Furthermore, the number of annual job changes is underestimated, because job changes over the year are not included. 

3.3. No information on hours worked at the level of individuals
As previously mentioned, the Working Time Accounts contain information on hours worked, but these hours are estimated at a comparatively aggregated level. The information on the number of hours worked is poor at the level of individuals (due to inadequate period indications as well as payments made to the Danish Labour Market Supplementary Pension Scheme, ATP, which are used as a proxy for the number of hours worked). This implies that the quality of the more disaggregated statistics is slightly lower when statistics on full-time employment and persons working, respectively, full-time or part-time, are compiled.  

3.4. Uncertain information on skill level for employees
Another problem in the existing statistics is that the quality of information on skill level for employees in especially small establishments is low. The reason for this is that the information on skill level is obtained from the structural statistics on earnings, which are not compiled on the basis of a large-scale census in the private sector. The possibilities of imputing information on skill level from other sources have also been reduced over time. In practice, this gives rise to some fluctuations in the group of employees for whom information on occupation is not available from one year to the next, and this makes it more difficult to interprete trends in employment.     

3.5. Seasonal employment
As the status time in the existing statistics is the end of November, it is not possible to monitor the seasonal structural employment in a satisfactory way. This is naturally a problem in the case of industries where seasonal employment is widespread, e.g. tourism or construction. 

3.6. Foreign labour with no permanent address in Denmark

It is not possible to monitor the use of foreign labour in a satisfactory way. This is due to uncertain indications of whether the jobs are active at the end of November, when there is, as previously mentioned, a tendency that figures are overstated by the employers. In cases where the person is resident in Denmark, there are also other data sources available to Statistics Denmark, which can contribute to qualifying the assessment of whether the job is active or not at the end of November. This information is not available if the person is resident abroad unless there is an exchange of information with other statistical institutes
.
4. New data source: E-income and statistics on persons at the fringe of the labour market
E-income is a new register replacing the former primary statistical data for employment information from 2008. The E-income register contains monthly data reports from employers and social authorities to the Danish tax authorities. The E-income register also contains information on the number of hours worked for which wages and salaries have been paid and information on income. The data in the E-income register will be available at a far earlier time, compared to the former primary data for the structural employment statistics. The quality of the data in the E-income register is not yet known, as Statistics Denmark has not received the first data supply, but we have – of course – great expectations with regard to the potentials of the new data material. 
Over the last couple of years, Statistics Denmark has developed a register containing information on persons at the fringe of the labour market. The register contains information on unemployed persons and persons participating in labour market policy measures. The register contains periodic information for participation in activities and information on the number of hours each person has participated. It is our intention to develop and refine the register for the purpose of including persons receiving early retirement pension and persons receiving sickness benefits. 
As both of the above-mentioned data sources contain dates of the length of each activity and also volume measurements, it is natural to integrate information from the two registers with a view to providing a more complete picture of the population’s attachment to the labour market. However, there are still activities for which the two data sources do not contain information, e.g. self-employed and assisting spouses. Consequently, efforts have to be made to provide longitudinally based data for these groups. 
5. The results derived from identifying the needs of external users
The user survey conducted consisted of a written and oral hearing of our external users. The oral hearing consisted of a presentation of the new possibilities in connection with a seminar for the major ministerial users and largest interest groups. Similar presentations were made for labour market researchers in Copenhagen and Aarhus. Open discussions followed the presentations. The written hearing was conducted by forwarding a questionnaire to a wide group of users. This group of users comprised public as well as private stakeholders engaged in analysing conditions in the Danish labour market. The possible compilation of the new statistics was described in the questionnaire and the users were asked to put forward comments in writing, which were done by many users. The response rate was 70 pct.  
Several of the users emphasized that it is essential that Statistics Denmark maintain well-defined concepts in the statistics. The statistics must make it possible to undertake international comparisons and the statistics must be well documented. 
The feedback from the users shows that a large share would like to be able to analyse conditions in the labour market which cannot be analysed by the existing statistics. In connection with our hearing of our external users the following points have been identified. 
5.1.1. Need for more timely statistics 

There has been an increasing need for more timely employment statistics over a wide number of years. Although, several indicators for employment are published by Statistics Denmark, the level of detail is not sufficiently high in relation to the needs among many users. A broad group of users have informed us that the weight of their messages is considered to be of less importance when they are based on untimely figures. Some of our users also work with forecast models, and in this case more timely information will considerably improve the quality. 

Several users need more timely employment data broken down by geographic location (both residence and establishment address). The unemployment figures broken down by location are very timely, but the problem with these figures is that they cannot be compared to the development in employment until at a much later time. This also implies that the timely unemployment rates are based on untimely figures for the labour force. There is especially a need for employment statistics broken down by location among planners and stakeholders engaged in efforts of enhancing employment. In other words, stakeholders engaged in activation of unemployed persons, matching of employers and employees or integration of exposed groups, e.g. immigrants or marginalised in relation to the labour market. 
5.1.2. Need for more frequent statistics 

Some users need more frequent structural statistics on employment with a view to analysing seasonal fluctuations in employment. This applies to, e.g. stakeholders within tourism, which is analysed in an unsatisfactory manner on the basis of the existing status observations at the end of November. The stakeholders within tourism particularly emphasize that the more frequent statistics must be flexible and must enable, e.g. the separation of persons receiving education or persons only working few hours.  

5.1.3. Need for statistics on foreign labour
The use of foreign labour is becoming more widespread. This is not least due to the boom experienced by the Danish economy, but also to globalisation and the more free mobility of labour in the EU. A broad user group
 needs to be able to monitor the use of foreign labour. 

The labour markets across the national borders are increasingly becoming more cohesive. In Denmark, this implies that there is an increasing flow of commuters between the municipal borders in the Oresund region (Denmark-Sweden) and Schleswig (Denmark-Germany). In connection with the flow of commuters between Denmark and Sweden, annual statistics are compiled by combining register-based data from the Danish and Swedish statistical institutes. The flow of commuters between Germany and Denmark is monitored via data at the level of individuals which are made available to researchers. Stakeholders who work in favour of an increased integration of the labour markets in the border regions would like to have more timely statistics on commuting across borders. These users would also like to see that the statistics on commuting across borders are integrated into the national statistics in order to provide a more representative picture of the national statistics. 
In relation to foreign labour, it is also of relevance to mention one internal user who needs this information. In the context of international guidelines, the inclusion of some types of foreign labour is one of the great differences between the ILO and the SNA guidelines
. Internally, Statistics Denmark’s Division for National Accounts would also like to be able to have better information concerning foreign labour. 
5.1.4. Need for longitudinally based statistics
The results from the user survey show that there is a great need for longitudinally based statistics covering as many labour market states as possible. Up until now we have tried to meet this need on the basis of the IDA database. However, the information in the database is restricted to being based on movements between two status points-in-time with a one-year interval. The number of job changes is thus underestimated, and an overall picture of each person’s attachment to the labour market over time is not achieved. An overall picture will include information on all states that a person has experienced during the course of a year with information on duration and intensity. 
Longitudinally based statistics are requested by a broad group of users. They would like to have longitudinally based labour market statistics for the purpose of being able to analyse the dynamics in the labour market within different sub-areas, depending on the interests of the users. Below, some of the most important areas are listed: 
A. A central need of many users is the need for information on job openings and job closings. The number of appointments and retirements reflects, e.g. the adjustment of labour of the establishments to the changing need and recruitment of labour. Particularly researchers are interested in the dynamics of the labour market, but also national and regional planners of employment efforts who have a great need for better data.  
B. Job mobility is a relevant indicator for showing the degree of flexibility of the labour market. Particularly the Danish labour market is characterized by a high degree of flexibility, which implies that many users are very interested in obtaining better information on job mobility.  

C. There is a great need for being able to monitor the transition between education and work. Due to a declining supply of labour, attention is increasingly focused on evaluations of how long students take before they are in employment and how they combine education and paid work while they are studying – and what this will imply to their transition to the labour at a later time.

D. Due to the declining supply of labour, analyses of retirement patterns from the labour market are also of great interest. The reason for this could be to predict any future lack of labour within specific industries, or to determine the effects of political initiatives. 
E. There is a great need to be able to better evaluate the effect of the active labour market policies. On the basis of the existing primary statistical data, it can only be established that a person in an activation program switches to unemployment or not. In cases where a person does not switch to unemployment, it is not known with certainty whether the person in question has switched to employment.     

Some researchers, parts of the central government and several interest groups make efforts to compile their own longitudinally based labour market statistics on the basis of microdata made available by Statistics Denmark through our scheme for researchers. Due to the poor period indications of the jobs and the lack of information on the intensity, the quality of these efforts could be improved markedly via the new data source. A central issue is the work-sharing between the statistical institute and the labour market researchers/parts of the central government. The feedback from the user survey indicates that there are possible conflicts of interest and a risk of a potentially inexpedient use of resources, unless a reasonable work-sharing is agreed.  

5.1.5. Need for statistics on employment volume
In relation to the statistics on labour input and calculations of work productivity, there is a need for statistics on the employment volume in terms of hours worked. Statistics Denmark has solved this task by developing the Working Time Accounts, which in relation to the statistics on hours worked combine several different sources. However, it is only possible to compile the Working Time Accounts at a relatively aggregated level and it can only be broken down by industry, sector and gender. Many users need further background variables, e.g. education or distribution by geographic location. There is also a great interest in obtaining a better distribution of employed persons by whether they are working full-time or part-time.   

5.1.6. Need to vary the ILO classification
A person must in accordance with the ILO guidelines be classified as a person in employment if the person in question has worked for pay for just one hour during the reference week.  Many users of the labour market statistics are not aware of this low employment limit of ILO. To many users, this limit seems to be inexpedient in relation to their analyses. 
Another problem is that the three main groups in the ILO classification are relatively heterogeneous. Some persons are in the bordering areas between the three main groups, and the ILO guidelines aim, in particular, at describing how classifications are to be made in these borderline cases. Nevertheless, it is of great interest to be able to monitor these borderline cases, as political initiatives are frequently directed at these groups.  

Against this background, some users would therefore like to have a system of statistics that opens up a possibility for flexibility in relation to alternative classifications. That is, a system of statistics where the statistical institute can publish the population’s attachment to the labour market according to the ILO guidelines, but where it is also possible for the users to make their own rules for classification of the population.  

5.1.7. Need for linkages with business and economic statistics
As previously mentioned, the Register-based Labour Force Statistics and the Establishment-based employment statistics are compiled on the basis of a joint register. This implies that the statistics on these parts of the labour market and business statistics are well-documented and cohesive. Some users of the labour market and business statistics have stated explicitly that it is essential that the efforts on linking the statistics continue. Several users also state that Statistics Denmark should continue with the efforts on linking the  social statistics, business statistics and economic statistics by undertaking linkages, e.g. between the employment statistics, VAT statistics/accounts statistics and the external trade statistics.   
5.1.8. Need for information on skill level
Some users hope that the new data source will contain information on skill level, subsidiary, information from which skill level can be derived. This user group is, among other things, engaged in matching the supply of labour and demand. Other users of this group focus on aspects of equal opportunity among the sexes and need to monitor the development in the number of women in managerial positions. Unfortunately, the new data source does not contain information on skill level. 
6. Statistics Denmark’s preliminary conclusions on the basis of the user survey
As a statistical institute, Statistics Denmark must compile statistics contributing to knowledge, debate, analyses, research, planning and decision-making among the most important users. Statistics Denmark is also committed to compile statistics subject to legislation. In the context of the employment statistics this has to be compiled in accordance with the guidelines of the ILO and SNA, but in addition to this there is also a number of EU Regulations for which data must be supplied. Many of the new statistical products requested by our external users are not subject to legislation. Nevertheless, we must conclude that the user needs – and the possibilities opened up by the new primary data in order to meet these needs – are so great that it would be inexpedient to refrain from developing new statistical products.   
Many of our major users, who are in the habit of working with data at the level of individuals under Statistics Denmark’s schemes for researchers, have informed us that they would like to gain access to the new primary data as soon as possible with a view to developing longitudinally based labour market statistics. However, this may give rise to a number of consequences.  
Seen from an economic perspective, it is most expedient that the development of new statistical products is undertaken in one single place. It goes without saying that this place is the statistical institute, because the institute has to ensure that international concepts and standards are followed. Furthermore, it is also possible for the statistical institute to link data to other internal data sources, e.g. the Central Business register, which is an essential register in developing the new statistics.    

Especially the commitments of the statistical institute to comply with international standards and to prepare declarations of contents for the statistics are essential. It is a fact that many suppliers of employment figures create confusion. The flexible access to data can – and must – be possible, but it would expedient if the statistical institute publishes the officially recognized numbers for the central concepts. 

Particularly the latter mentioned will be difficult for the statistical institute in the long term to justify, if we do not explore the possibilities that are present in connection with the new data source. The point is that the quality of the classification of the population’s attachment to the labour market hinges on the quality of the primary data on which it is made. If better longitudinally based primary data are developed by the external users rather than the statistical institute, the classification of the population’s attachment to the labour market, which is made by the external users, will potentially be able to achieve a higher quality. Provided that the statistical institute receives the necessary economic resources, it should therefore develop an integrated longitudinally based system for statistics.  Such a system for statistics will largely be able to meet all user needs mentioned in the user survey. The only exception is the need for better information on skill level, where improved data reports will not be available. 
It appeared from especially our dialogue with labour market researchers that they are interested in a dialogue with the statistical institute concerning the methodological aspects of the statistics. This will undoubtedly be a good – also strategically good – investment for the statistical institute to keep close contact with the world of researchers in the process of developing the new statistics. Both parties will be able to give and receive good advice, and this will contribute to ensuring consensus as to concepts and methods.   
An important area to be analysed in the future is the determination of concepts and operationalizations in longitudinal statistics. In this respect, we will only point at the problems involved in defining identical establishments over time. Furthermore, consensus as to compiling statistics based on longitudinal data has not yet been reached. Finally, in comparing data among different countries there is a need for longitudinal statistics of the most important conditions in the labour market. 
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� The structural employment statistics are based the ILO classification of the population’s attachment to the labour market.


� Based on ATP rates (Danish Labour Market Supplementary Pension Scheme) which implies, among other things, that employees working more than 27 hours are included as full-time employed, whereas persons with less than 9 hours are excluded.


� Which is possible by means of information from the IDA database.


� Information is exchanged with Swedish and Norwegian institutes for the purpose of monitoring the flow of commuters across the borders.


� Ministeries, labour market researchers and interest groups.  


� ILO: International Labour Organisation, SNA: System of National Accounts.
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